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LAW ENFORCEMENT PSYCHOLGICAL ASSESSMENT EVALUATOR QUESTIONNAIRE

I am aware that, pursuant to K.S.A. 74-5605(b)(6), applicants for law enforcement certification must have
completed an assessment, including psychological testing approved by the Kansas Commission on Peace
Officers’ Standards and Training, to determine that the applicant does not have a mental or personality
disorder that would adversely affect the ability to perform the essential functions of a police officer or law
enforcement officer with reasonable skill, safety and judgment.

Yes No

I am aware that the Commission’s standards for approval of psychological testing are set forth in K.A.R. 106-3-
3, which states: (a) Each assessment of an applicant for certification that is performed to determine the absence
of a mental or personality disorder shall, at a minimum, include a psychological test that is generally accepted in
the community of licensed psychologists to be valid for law enforcement candidate selection consistent with the
standards provided by the society for industrial and organizational psychology, inc. in “principles for the
validation and use of personnel selection procedures,” fourth edition, dated 2003. Pages 3 through 61 of this
document are hereby adopted by reference. (b) Each psychological test administered shall be scored and
interpreted according to the recommendations of the test’s publisher and by a person appropriately licensed to
score and interpret psychological testing.

Yes No

I affirm that when administering preemployment evaluations to law enforcement officers or applicants, I
comply with the requirements of K.S.A. 74-5605(b)(6) and K.A.R. 106-3-3.

Yes No

I hold the following educational degrees and professional licensure:

I affirm that my education, training, and licensure allow me to conduct psychological evaluations within the
requirements of K.A.R. 106-3-3 and the statutes and regulations of the Kansas Behavioral Sciences
Regulatory Board.

Yes No
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I affirm that my licensure as specified above is in good standing with the Kansas Behavioral Sciences
Regulatory Board.

Yes No

I administer the following:

Law Enforcement Preemployment Psychological Evaluations

Approximate Cost

Law Enforcement Fitness-for-Duty Psychological Evaluations

Approximate Cost

I am accepting new referrals for police psychological evaluations.

Yes No

I am willing to administer law enforcement psychological evaluations in rural areas in Kansas through
synchronous technology (i.e., Zoom, Microsoft Teams, etc.) in coordination with a law enforcement agency
who is willing to proctor the written testing.

Yes No

When administering a law enforcement psychological evaluation, I complete an in-person, synchronous, or
phone interview with the subject after written testing has been administered and interpreted.

Yes No

I meet the IACP Evaluator Qualifications to administer law enforcement preemployment psychological
evaluations (attached).

Yes No

I meet the IACP Examiner Qualifications to administer law enforcement Fitness-for-Duty evaluations
(attached — page 2).

Yes No
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I have provided an updated copy of my Curriculum Vitae with this questionnaire.

Yes No

I have completed and provided the Supplemental Clinician Questionnaire.

Yes No

I would like to have my information included on a list of law enforcement psychological assessment evaluators
accessible to Kansas law enforcement agencies. NOTE — this list may be posted on a public website.

Yes No

My preferred contact information for the KS CPOST list. (Leave blank if you do not wish to be included.)

Under penalty of perjury, I hereby declare and affirm that the responses provided above are, to the best of my
knowledge, true and correct.

Signature Printed Name Date

Page 3 of 3



International Association of Chiefs of Police (IACP) Preemployment Psychological Evaluation
Evaluator Qualifications’

4.1 Because preemployment evaluations rely upon administration and interpretation of
psychological tests, agency administrators should use a licensed, doctoral-level psychologist to
conduct preemployment evaluations.

4.2 Evaluators should provide assessment services only within the boundaries of their
competence based on their education, training, supervised experience, consultation, study, and
professional experience. It is recommended that the evaluator have expertise in clinical
assessment as well as in the assessment of normal personality characteristics and behavior
patterns relevant to personnel selection.

4.3 Agencies should utilize evaluators who are trained and experienced specifically in the
provision of preemployment psychological evaluations for public safety positions, and who
participate in regular, ongoing continuing education and training that is specific to public safety
preemployment screening.

4.4 Evaluators should base their work on established scientific and professional knowledge of
the discipline and be familiar with the research literature available on psychological testing for
public safety positions.

4.5 Evaluators should be familiar with employment law impacting the conduct of
preemployment psychological evaluations, including but not limited to the Americans with
Disabilities Act (ADA), ADA Amendments Act (ADAAA), Genetic Information Nondiscrimination Act
(GINA), Uniformed Services Employment and Reemployment Rights Act (USERRA) and other
federal and state laws applicable to the practitioner’s jurisdiction. Evaluators should consult with
legal counsel when appropriate.

4.6 Evaluators should adhere to ethical principles and standards in their profession and
jurisdiction.

4.7 Evaluators should not accept a preemployment psychological evaluation referral when
personal, professional, legal, financial, or other competing interests or relationships could
reasonably be expected to: (a) impair their objectivity, competence, or effectiveness in performing
their functions; or (b) expose the person or agency with whom the professional relationship exists
to harm or exploit (e.g., evaluating an applicant who had previously been in counseling or therapy
with the evaluator, evaluating an individual with whom there has been a business or significant
social relationship).

" Taken from the IACP Police Psychological Services Section Preemployment Psychological Evaluation
Guidelines, 2020 Revisions, https://www.theiacp.org/sites/default/files/all/p-r/Psych-
PreemploymentPsychEval1.pdf.



Psychological Fithness-for-Duty Evaluation Examiner Qualifications?

5.1 Given the nature of these evaluations and the potential consequences to the employer, the
examinee, and the public, it is important for examiners to perform FFDEs with maximum attention
to the relevant legal, ethical, and practice standards and guidelines. Such standards include, but
are not limited to, the American Psychological Association’s (APA’s) Ethical Principles of
Psychologists and Code of Conduct. Guidelines include the APA Professional Practice Guidelines
for Occupationally Mandated Psychological Evaluations.® Examiners also consider and are guided
by statutory and case law applicable to the employer’s jurisdiction. Consequently, it is
recommended that these evaluations be conducted by a qualified mental health professional with
the following qualifications:

5.1.1 licensed as a psychologist or psychiatrist with education, training, and experience in
the diagnostic evaluation of mental and emotional disorders;

5.1.2 competentin the evaluation of law enforcement personnel;

5.1.3 familiar with the essential job functions of the employee being evaluated and the
literature pertinent to FFDEs, especially that which is related to police and public safety
psychology;

5.1.4 familiar with, and act in accordance with, relevant state and federal statutes and
case law, as well as other legal requirements related to employment and personnel
practices (e.g., disability, privacy, third-party liability);

5.1.5 familiar with, and be guided by, other applicable professional guidelines, including,
but not limited to, the Specialty Guidelines for Forensic Psychology;*

5.1.6 satisfies any other minimum requirements imposed by local jurisdiction or law;

5.1.7 demonstrates ongoing efforts to maintain and develop their areas of competence
based on his/her education, training, supervised experience, consultation, study, and
professional experience; and

5.1.8 seeks appropriate consultation, supervision, and/or specialized knowledge to
address pertinent issues outside his/her areas of competence that may arise during an
FFDE.

5.2 When an FFDE is known to be in the context of litigation, arbitration, or another adjudicative
process, it is suggested the examiner be prepared by training and experience to qualify as an expert
in any related adjudicative proceeding.

2Taken from Psychological Fitness-for-Duty Evaluation Guidelines, Ratified by the IACP Police Psychological
Services Section, Orlando, Florida 2018,
https://www.theiacp.org/sites/default/files/Fithess%20for%20Duty%20Evaluation%20Guidelines%202018.p
df

3 Available at https://www.apa.org/practice/guidelines/occupationally-mandated-psychological-

evaluations.pdf
4 Available at https://www.apa.org/pubs/journals/features/forensic-psychology.pdf
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SUPPLEMENTAL CLINICIAN QUESTIONNAIRE

This document must be returned if you wish to be on the list of clinicians who are approved by the Commission to
administer fitness-for-duty evaluations to those individuals who have had their law enforcement certification
suspended or revoked due to a previous finding that the individual was not fit for duty as a law enforcement officer,
and for consideration to be contracted for fitness-for-duty evaluations directly through the Commission. Please use
additional paper as necessary.

How many preemployment psychological evaluations did you conduct under supervision during your post-doctorate
or other academic supervision (if applicable)?

How many preemployment psychological evaluations have you conducted as a licensed clinician?

How many fitness-for-duty or competency evaluations did you conduct under supervision during your post-doctorate
or other academic supervision (if applicable)?

How many fitness-for duty or competency evaluations have you conducted as a licensed clinician?

What have you done to develop competency in law enforcement populations?

How many preemployment psychological evaluations have you conducted in law enforcement populations?

Did you seek consultation on these evaluations? If so, from whom?

Describe how your initial training experience in law enforcement preemployment evaluations was consistent with the
APA approved training and qualified supervision in this population.



How many fitness-for-duty evaluations have you conducted in law enforcement populations?

Did you seek consultation on these evaluations? If so, from whom?

Describe how your initial training experience in law enforcement fitness-for-duty evaluations was consistent with the
APA approved training and qualified supervision in this population.

Please describe the general format you use for administering a law enforcement preemployment evaluation.

Is the manner of testing you described generally accepted within the community of licensed psychologists to be valid

for law enforcement preemployment evaluations?

Please describe the general format you use for administering a law enforcement fitness-for-duty evaluation.

Is the manner of testing you described generally accepted within the community of licensed psychologists to be valid
for law enforcement preemployment evaluations?

Are there any sources you have relied upon to establish the standards of practice when conducting police
psychological evaluations?

Do you specialize in the area of police psychology?

How long has this been your area of specialty (if applicable)?

How frequently has your work been related to police psychology?

Have you reviewed any literature related to police psychology? If so, what?



Have you given any trainings or been published in the area of police psychology? (You need not duplicate
information provided on your curriculum vitae.)

Have you previously provided court testimony as a licensed psychologist? If so, how often?

Have you previously provided court testimony related to police psychology as a licensed psychologist? If so, how
often?

Have you ever been deemed an expert for the purposes of testifying in court as a licensed psychologist? If so, how
many times?

Have you ever been deemed an expert for the purposes of testifying in court in the area of police psychology as a

licensed psychologist? If so, how many times?

Under penalty of perjury, I hereby declare and affirm that the responses provided above are, to the best of my
knowledge, true and correct.

Signature Printed Name Date
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