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The Kansas Commission on Peace Officers' Standards and Training (KSCPOST) is committed to providing the citizens of 
Kansas with qualified, trained, ethical, competent, and professional peace officers. It is also dedicated to adopting and 
enforcing professional standards for certification of peace officers to promote public safety and preserve public trust 
and confidence. 

 
Anyone reading this Integrity Bulletin will recognize that KSCPOST is active in monitoring the actions of Kansas law 
enforcement and pursuing certification actions in appropriate cases. Kansas law enforcement officers should review and 
be thoroughly aware of the Kansas Law Enforcement Training Act (K.S.A. 74- 5601 et seq.) and Kansas Administrative 
Regulations that regulate officer certifications. Both are available on our website (www.kscpost.gov). 

The intent of the bulletin remains the same as when it started. First and foremost, we desire to be transparent and 
accountable to our communities and stakeholders. Secondly, we need to learn from the mistakes of others. 

 
Case Summaries 
Certification Actions taken between July 1, 2025-December 31, 2025 

On August 7, 2023, an officer conducted a traffic stop involving a citizen and issued her a citation for expired tags. The 
officer then used the citizen’s information obtained during the traffic stop to contact her on Facebook, apologizing for 
writing her a citation and telling her she was “insanely attractive”. The officer sent her a picture of his crotch while 
sitting in his personal vehicle with a gun in his waistband, telling her he was “strapped”. The officer and citizen mutually 
discussed difficulties going through divorces. The citizen tried to end the conversation several times but was 
unsuccessful, requiring her to block the officer to stop the messages. In an interview on September 15, 2023, the officer 
acknowledged messaging the citizen, indicating he thought she was attractive and that he knew it was wrong to 
message her.  
The officer’s certification was revoked for violation of Good Moral Character and Unprofessional Conduct of 
Exploiting the Position of an Officer to Establish or Attempt to Establish a Romantic Relationship.  

On November 4, 2024, an officer was traveling back from the Wichita area to Douglas County in a county owned vehicle. 
The roadway was wet and the officer hydroplaned, lost control, and slid into the grass but was able to return safely to 
the roadway. The officer later noticed damage on the passenger side of the vehicle and contacted his supervisor to 
report the incident. In the report, the officer stated, “On November 4, 2024, I was involved in a vehicle crash in Unit Jl 1. 
The crash occurred on I-70, at approximately MM199 at 1245 hours." After concerns about the true location of the crash 
arose, an investigation was opened. The investigation concluded that the crash happened on 1-35 between Cassoday 
and Emporia, between 1054 and 1124 hours. Based on the investigation, KSCPOST opened an investigation into the 
officer’s conduct. The officer then informed a KSCPOST investigator that he would not be appearing for an interview and 
that he was done with law enforcement.  
The officer’s certification was revoked for violation of Good Moral Character, Failure to Cooperate in a Commission 
Investigation, and Unprofessional Conduct of False Statement in Official Communication.  

On May 19, 2024, an officer engaged in criminal conduct constituting the crime of aggravated assault. As a result, the 
officer was criminally charged with one count of aggravated assault, a level 7 felony. On October 25, 2024, the officer 
entered a diversion agreement on the charge.  
The officer’s certification was revoked for violation of Good Moral Character and Felony Conviction of aggravated 
assault. 
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On August 10, 2023, an officer engaged in criminal activity constituting the crime of endangering a child. As a result, the 
officer was criminally charged with Endangering a child, a class A misdemeanor. On November 12, 2025, the officer 
entered a diversion agreement on the charge.  
The officer’s certification was revoked for violation of Good Moral Character and Misdemeanor Conviction of 
Endangering a Child.  

On June 10, 2024, a Kansas police department responded to a bar on a report of a disturbance between an unemployed 
officer and his girlfriend. When the unemployed officer was asked for identification, he produced an expired 
identification card for a different Kansas police department. When the officers asked the unemployed officer if he was a 
police officer for the other agency, he answered in the affirmative. When the officers asked where his current 
identification was, he indicated it was at home. The unemployed officer had not worked as an officer at the other 
agency since January of 2022. When a KSCPOST investigator reached out to the unemployed officer for an in-person 
interview, the unemployed officer stated that he was “too busy” to appear for the interview. Therefore, he did not 
cooperate with the Commission investigation.  
The officer’s certification was revoked for violation of Good Moral Character, Criminal Conduct of False Impersonation 
of a Law Enforcement Officer, and Failure to Cooperate in a Commission Investigation.  

On October 29, 2024, an officer engaged in criminal activity constituting the crime of theft in Olathe, Kansas. When 
questioned by the Olathe Police Department, the officer stated that she was an intern with another agency, that she was 
still in the background stage to becoming a sworn officer, and that she had not received a job offer yet from said agency. 
In actuality, the officer had been hired by the agency on January 29, 2024, and was certified as a law enforcement officer 
on June 27, 2024. The officer was criminally charged with misdemeanor theft. The officer entered a diversion agreement 
on the charge on February 7, 2025.  
The officer’s certification was revoked for violation of Good Moral Character, Misdemeanor Conviction of Theft, and 
False Statement in Official Communication.  

On September 21, 2022, an officer engaged in criminal activity constituting the crime of sexual exploitation of a child. 
The officer was criminally charged with three counts of Sexual Exploitation of a Child, a severity level 5 person felony. 
The officer entered a no contest plea and was found guilty of Contributing to a Child’s Misconduct, a severity level 8 
person felony. The officer was sentenced on February 7, 2025.  
The officer’s certification was revoked for violation of Good Moral Character and Felony Conviction of Sexual 
Exploitation of a Child.  

On July 15, 2024, an officer engaged in criminal activity constituting the crime of battery. As a result, the officer was 
criminally charged with Battery, a class B misdemeanor. On February 14, 2025, the officer entered a diversion contract 
on the charge.  
The officer’s certification was revoked for violation of Good Moral Character and Misdemeanor Conviction of Battery. 

On February 19, 2024, an officer was terminated from their job at a Kansas Sheriff’s Office for marijuana use. During a 
KSCPOST investigation, the officer admitted to using marijuana twice while employed with the Sheriff’s Office. The 
Sheriff’s Office has a zero-tolerance policy for drug use. The officer requested and was granted a hearing but did not 
appear for hearing.  
After a hearing, the officer’s certification was revoked for violation of Unprofessional Conduct – Use of Controlled 
Substances.  

On August 8, 2023, an officer was arrested for Driving Under the Influence in Flagstaff, Arizona. Prior to certification, the 
officer had two DUI convictions.  
After a hearing, the officer’s certification was suspended for violation of Misdemeanor Conviction of Driving Under 
the Influence.  

On January 27, 2024, an officer was arrested for Domestic Battery and Disorderly Conduct. The charges were a result of 
a domestic dispute between the officer and his then-girlfriend. During the dispute, both parties repeatedly yelled at 
each other. During the argument, the officer kicked his then-girlfriend as he tried to remove the blankets from him as he 
exited the bed. The argument moved outside the home and the officer called his then-girlfriend a “dirty whore.” The 
officer entered diversion on the Disorderly Conduct charge, and the Domestic Battery charge was dismissed.
After a hearing, the officer’s certification was revoked for violation of Misdemeanor Conviction of Disorderly Conduct. 

On March 2, 2024, an officer sent an email to his Sergeant reporting that another officer in the agency had been abused 
by her former boyfriend. The officer learned the information during his relationship with the other officer, occurring 
from September of 2023 to January of 2024. The officer’s report resulted in a criminal investigation, and the case was 
presented for charging but declined. At the conclusion of the criminal investigation, the officer’s Chief had concerns 
about the officer’s truthfulness and began an internal investigation. When the officer was interviewed, he stated that his 



relationship with the officer who he claimed had been abused was “not a relationship”, that they had “sex a couple of 
times”. The officer had previously denied a sexual relationship with the other officer. During the investigations, texts and 
photos between the officers were reviewed. The texts show them telling each other they love each other and discussing 
a future together. The officers also shared an apartment together for a period of time. The investigation concluded that 
a relationship existed between the two officers that was beyond casual sexual encounters. The officer had also waited to 
report the domestic violence until his relationship with her had concluded. During the officer’s interview with a KSCPOST 
investigator, he admitted he wasn’t honest with his Sergeant when he denied having a relationship with the other 
officer.  
The officer’s certification was revoked for violation of Good Moral Character, False Statement in Official 
Communication, and Unprofessional Conduct - Failure to Take Action.  

On August 7, 2024, an agency received an inquiry from a potential applicant for a position with the agency. An officer 
was responsible for contacting potential applicants and assisting them through the application process. The officer’s 
Chief asked him if he had called the potential applicant. The officer told his Chief he had not called but had emailed the 
potential applicant. Knowing the officer was off the following day, the Chief called to follow up with the potential 
applicant. When speaking with the potential applicant, the Chief was advised that the officer had not emailed the 
potential applicant. As a result, the officer was questioned on whether or not he sent the email and eventually admitted 
to lying to his Chief.  
The officer’s certification was revoked for violation of Good Moral Character and False Statement in Official 
Communication.  

On October 30, 2024, an officer was questioned by another officer during a hit and run investigation involving her 
neighbor’s vehicle. The officer was asked if she hit the car and if she backed into the car. The officer answered “no” to 
both questions. When the officer was asked if her vehicle could be inspected for damage, she acknowledged that she 
had lied about being involved in the collision with her neighbor’s vehicle.  
The officer’s certification was revoked for violation of Good Moral Character and False Statement in Official 
Communication.  

On April 27, 2024, after questions arose regarding a NCIC stolen vehicle entry. The Chief asked officers who had entered 
the stolen vehicle information with dispatch. The officer repeatedly denied obtaining the vehicle information or giving 
dispatch the information. After speaking with the vehicle owner, reviewing staffing attendance, and dispatch records it 
was discovered that the officer did obtain the vehicle information and had entered it. When confronted by his Chief, he 
admitted he had obtained the vehicle information from the owner, other than the VIN, and had entered it. KSCPOST 
then opened an investigation into the officer’s conduct. A KSCPOST investigator made multiple attempts to interview the 
officer, including rescheduling the interview to accommodate the officer, however, the officer failed to appear or 
contact the investigator.  
The officer’s certification was revoked for violation of Good Moral Character, False Statement in Official 
Communication, and Failure to Cooperate in a Commission Investigation. 

On February 6, 2024, a Sheriff met with an officer to discuss a number of job performance issues. During the discussion, 
a review of nude and sexual photos and videos on the officer’s phone was conducted. The officer consented to the 
review of the majority of his phone’s content but wouldn’t allow his Sheriff to review his deleted images. The officer 
indicated they were “private” and that photos and videos of additional women were in the deleted images. Earlier On 
February 6, 2024, the Sheriff had been made aware that another deputy caught, on video, the officer having sex with his 
wife, who was also a deputy. The Sheriff asked the officer if the reason he didn't want him to view the deleted images 
was because the file contained images of co-workers. The officer shook his head and said "no". The Sheriff directly asked 
the officer if the images contained the female deputy that had been reported to him earlier in the day. The officer stated 
"no" and that there was "nothing going on" with her. After further questioning by the Sheriff, the officer acknowledged 
images in his deleted images did contain the female deputy and that they had been involved in a sexual relationship. 
KSCPOST then opened an investigation into the officer’s conduct. A KSCPOST investigator contacted the officer multiple 
times to schedule an interview, and the officer did not respond to any of the investigator’s requests.  
The officer’s certification was revoked for violation of Good Moral Character, False Statement in Official 
Communication, and Failure to Cooperate in a Commission Investigation.  

In August of 2024, the Commission received a complaint that a certified officer had been untruthful on an application for 
law enforcement employment. This complaint led to the Commission opening an investigation. During the investigation, 
a report containing a video showing the officer engaging in conduct constituting the crimes of battery against a law 
enforcement officer and interference with law enforcement was located. Specifically, the report detailed police officers 
responding to a domestic dispute involving the officer. During the contact with law enforcement, the officer refused and 
resisted officers trying to handcuff him. The officer also purposefully bumped into one of the officers, telling the officer 



he couldn’t tell him what to do.   
The officer’s certification was revoked for violation of Good Moral Character, Misdemeanor Conduct of Battery 
Against a Law Enforcement Officer, and Misdemeanor Conduct of Interference with Law Enforcement.  

On February 27, 2024, an officer arrested a citizen for stalking, fleeing, and eluding. After the officer placed handcuffs on 
the citizen, he began to search her. The citizen objected and requested a female officer to search her instead. The officer 
then shoved the citizen with an open hand, causing her to fall to the ground.  
The officer’s certification was Censured for Unprofessional Conduct – Excessive Use of Force  

On May 19, 2025, the Commission received a Termination and Separation Form for an officer indicating they had been 
involuntarily terminated after testing positive for alcohol and illegal drugs while attending an out-of-town training. 
During the training, another officer noticed the officer was acting lethargic and exhibiting mood and appearance 
changes. The other officer later became extremely concerned and transported the officer to the local hospital. 
Toxicology testing at the hospital showed the presence of alcohol and several other illegal drugs. A search of the officer’s 
hotel room, patrol vehicle, and office located numerous controlled substances and packaging used when drugs are 
submitted to the property room for safekeeping. The officer admitted to his Sheriff in an interview that he had taken 
illegal drugs from the evidence room and had been using drugs every four days.  
The officer’s certification was revoked for violation of Good Moral Character, Misdemeanor Conduct – Theft, and 
Unprofessional Conduct – Use of Controlled Substances  

On October 16, 2024, the Commission received a complaint related to an officer’s conduct with female co-workers. As a 
result, the Commission opened an investigation. During the investigation a video was found in which a female entered 
the officer’s office as the officer sat down at his desk chair. The female got on her knees in front of the officer’s legs. The 
camera angle documented the female’s shoulder area remaining in the same location for approximately five minutes. 
The officer and the female then stood up. The officer then placed his hands on her buttocks and the couple hugged and 
kissed. The female then took a drink from her water bottle, and she and the officer exited his office. In a later interview, 
the officer described that he and the female “were just good friends”. During the internal investigation, the video was 
shown to the officer who stated the female had gifted him a brass monkey and alligator and she was simply looking for 
them under his desk. He reiterated this statement later during his interview with a KSCPOST investigator.  
The officer’s certification was revoked for violation of Good Moral Character, False Statement in Official 
Communication, and Failure to Cooperate in a Commission Investigation.  

On April 11, 2024, an officer did not clock out at the end of his shift. When asked, the officer indicated he left work at 
the end of his scheduled shift. A review of video on April 11, 2024, showed the officer out of his assigned area.  As a 
result, a review was conducted of the previous 11 days of video. The review showed the officer consistently leaving his 
area when assigned to the lobby and taking extended lunch breaks. When asked during the internal investigation with 
his agency about the extended lunch breaks, the officer stated he initially was doing “an outside check” “near juvenile 
court”. The officer later admitted he had taken a patrol vehicle to lunch without permission and gone home. The 
Commission then opened an investigation and during the officer’s meeting with a KSCPOST investigator he stated that 
he did not take a patrol vehicle to lunch without permission and had not told his agency that he had.  
The officer’s certification was revoked for violation of Good Moral Character, Failure to Cooperate in a Commission 
Investigation, and False Statement in Official Communication.  

In early 2024, while under an internal investigation on an unrelated matter, an officer began calling in sick. His agency 
learned that the officer was working part-time for an ambulance service. The officer was observed working for the 
ambulance service on days he called in sick to his agency. The Commission then opened an investigation into the 
officer’s conduct. A KSCPOST investigator reached out to the officer for an interview multiple times, but never received a 
response from the officer.  
The officer’s certification was revoked for violation of Good Moral Character, Failure to Cooperate in a Commission 
Investigation, and False Statement in Official Communication. 

On January 13, 2024, an officer attempted to stop a vehicle he believed was involved in a crime in a different county. 
The vehicle initially stopped, however, began to back away from the stop location. The officer then used his duty 
weapon to shoot at the vehicle until he ran out of ammunition. The vehicle then drove away and the officer followed. 
The officer’s vehicle and the suspect vehicle became involved in a motor vehicle crash. The officer then ordered the 
driver of the suspect vehicle to exit the car, however the driver did not comply. The officer then shot through the 
passenger side window in an effort to remove the driver from the vehicle.  
The officer’s certification was revoked for violation of Good Moral Character and Unprofessional Conduct – Excessive 
Use of Force 

During field training, an officer was struggling to complete a domestic battery report.  A supervising officer told the 
officer to add additional details in the report, specifically to add information relating to the name of the daycare/school 



of the victim’s five-year-old sister. The officer told the supervising officer that he did not have that information because 
when he asked the victim, they didn’t know. The supervising officer thought it was unusual that the victim, who watches 
and resides with the child, would not know the daycare/schooling information of the child. As a result, the supervising 
officer reviewed the body camera footage of the incident, which revealed that the officer had not asked the victim about 
the daycare/schooling of the child. When confronted about the inconsistency, the officer said that he was concerned 
about losing his job and ultimately admitted that he did not ask the victim for the daycare/school information.  
After a hearing, the officer was suspended for violation of Unprofessional Conduct - False Statement in an Official 
Communication.  

A supervisor was reviewing reports for solvability, including a criminal damage to property report. The report included a 
video and indicated the officer writing the report had viewed the video. The supervisor attempted to view the video but 
was unable to. The supervisor later learned the video wasn’t able to be viewed because it lacked a necessary media 
player. During the internal investigation, the officer admitted another officer had watched the video, but he had not. 
The officer indicated he lied in the report to not involve the other officer in the investigation.   
After a hearing, the officer’s certification was revoked for violation of Unprofessional Conduct – False Statement in an 
Official Communication.  

On or about March 16, 2024, a fellow officer noticed the odor of consumed alcohol coming from the officer. The officer 
had been on duty, performing his duties as a law enforcement officer for approximately seven hours. The officer was 
investigated and submitted to a Preliminary Breath Test which indicated .033 grams of alcohol per 210 liters of breath. 
The officer also submitted to an Intoxilyzer 9000 test which indicated .014 grams of alcohol per 210 liters of breath. 
When questioned about the source of the alcohol the officer gave numerous and conflicting stories.    
In a separate incident, the officer was arrested for Driving Under the Influence and Theft after driving to a Walmart store 
and stealing a swimming pool. The officer entered a diversion agreement in Augusta Municipal Court on the Theft 
Charge.  
After a hearing, the officer’s certification was revoked for violation of Good Moral Character, Unprofessional Conduct 
– Performance of Duties Under the Influence of Alcohol, Unprofessional Conduct- False Statement in an Official 
Communication, and Misdemeanor Conviction-Theft. 
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