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The Kansas Commission on Peace Officers' Standards and Training (KSCPOST) is committed to providing the citizens of 
Kansas with qualified, trained, ethical, competent, and professional peace officers. It is also dedicated to adopting and 
enforcing professional standards for certification of peace officers to promote public safety and preserve public trust 
and confidence. 
 
Anyone reading this Integrity Bulletin will recognize that KSCPOST is active in monitoring the actions of Kansas law 
enforcement and pursuing certification actions in appropriate cases. Kansas law enforcement officers should review and 
be thoroughly aware of the Kansas Law Enforcement Training Act (K.S.A. 74- 5601 et seq.) and Kansas Administrative 
Regulations that regulate officer certifications. Both are available on our website (www.kscpost.gov). 
 
The intent of the bulletin remains the same as when it started. First and foremost, we desire to be transparent and 
accountable to our communities and stakeholders. Secondly, we need to learn from the mistakes of others. 
 
Case Summaries 
Certification Actions taken between January 1, 2025-June 30, 2025 

An officer pushed a door open, running over a member of his household’s foot with the door. The member of his 
household had a fresh abrasion on the top of her foot consistent with her description of what had occurred. The 
Commission opened an investigation into the officer’s conduct and the officer originally agreed to appear for an 
interview, however, later called to cancel, indicating he wasn’t concerned with maintaining his certification. Therefore, 
the officer did not cooperate with the Commission investigation.  
The officer’s certification was revoked for violation of Good Moral Character, Failure to Cooperate in a Commission 
Investigation, and the Criminal Conduct of domestic battery.  

A police department was involved in a police pursuit with a vehicle. At the conclusion of the pursuit, an arrest was made, 
and the arrested person was handcuffed and placed in the backseat of a police vehicle driven by two officers. The 
officers continued their investigation away from the vehicle, but later heard the engine “revving up”. The officers then 
observed the arrested person in the front, driver’s seat of the police vehicle. The arrested person was removed from the 
front seat and again placed in the backseat and seat belted in. As a second officer was seated in the passenger seat, the 
officer opened the backdoor where the arrested person was seated and began speaking to the arrested person in an 
"upset tone". The officer in the passenger seat then heard what sounded like skin-to-skin contact and felt the vehicle 
'jerk" as the arrested person yelled "Did you just slap me?". During the transport, the subject officer of the investigation 
told the other officer he believed the arrested person was going to spit on him and the slap was a reaction to his belief 
he was going to get spit on. In a later interview, the arrested person stated he was smacked for no reason and he did not 
try to spit on the officer.  
The officer’s certification was revoked for violation of Good Moral Character and Criminal Conduct constituting 
battery. 

An officer engaged in criminal activity constituting the crime of theft and was criminally charged with a misdemeanor 
theft. The Commission opened an investigation into the officer’s conduct and when a Commission Investigator 

http://www.kscpost.gov/


  

 

contacted the officer, he stated that he did not intend to appear for the interview. Therefore, the officer did not 
cooperate with the Commission Investigation.  
The officer’s certification was revoked for violation of Good Moral Character, Misdemeanor Conviction of Theft, and 
Failure to Cooperate in a Commission Investigation.  

An officer engaged in criminal activity constituting the crime of aggravated battery, a severity level 7 felony.  He was 
criminally charged and convicted in Wyandotte County District Court.  
The officer’s certification was revoked for violation of Good Moral Character and a Felony Conviction of Aggravated 
Battery.  

An officer engaged in criminal activity constituting stalking and was criminally charged with Stalking, a class A 
misdemeanor and convicted.  
The officer’s certification was revoked for violation of Good Moral Character and a Misdemeanor Conviction of 
Stalking 

An officer was charged for criminal conduct including nine counts of felony theft. The officer entered guilty pleas to 
three counts of felony theft.  
The officer’s certification was revoked for violation of Good Moral Character and a Felony Conviction of Theft.  

An officer and his Field Training Officer (FTO) responded to an overdose call and were among the first to arrive on scene. 
After entering the home, the officer’s FTO requested that the officer go out to their patrol vehicle and retrieve NARCAN. 
The officer complied and checked the map pocket in the passenger side door, the glove compartment, and the back 
hatch area but did not find the NARCAN. The officer then re-entered the home and advised his FTO he couldn’t find the 
NARCAN. By this time, EMS had arrived and revived the overdose patient. After the medical emergency was addressed, 
suspected controlled substances and drug paraphernalia were observed. The officer’s FTO requested he process the 
evidence. With his body camera running, the officer processed the evidence and secured the evidence in the back of the 
patrol vehicle. The officer then walked to the driver's side of the vehicle, opened the door, and noticed the NARCAN in 
the door map pocket, immediately shut the door, locked it, and walked towards the house, however, when he reached 
the front yard, he turned around and returned to the patrol vehicle. The officer then opened the door, retrieved the 
NARCAN and pushed the NARCAN under the front seat. After the officer and his FTO finished the call and returned to 
the patrol car, the officer advised his FTO he found the NARCAN under the front seat. Approximately 10 days later, the 
officer’s FTO reviewed body cam video to prepare a report regarding the progress of the officer’s field training. During 
the review she observed the officer pushing the NARCAN under the front seat. The officer’s FTO immediately reported 
the incident. An internal investigation was then initiated. During the investigation,  the officer was asked about the 
location of the NARCAN. The officer lied to the supervisor and later admitted he lied to his FTO and the supervisor.  
The officer’s certification was revoked for violation of Good Moral Character and False Statement in Official 
Communication.  

An officer added a female he’d met during a sexual assault investigation on social media. The female was the victim in 
the case.  The officer then started a relationship with the victim via text. The officer sent texts that the female 
interpreted as flirty and then asked if she would like to join him on his out of town training and that she could sleep on 
the couch.  In a second incident, the officer made contact with a 19 year old he’d met when she responded to the police 
department while suffering a mental health crisis.  He contacted the female via her phone number provided to law 
enforcement.  He complimented her appearance and continued to text her after she stopped responding.  The 
interaction with the officer negatively impacted both women’s perception of law enforcement.  
The officer’s certification was revoked for violation of Good Moral Character and Unprofessional Conduct - Exploiting 
or misusing his position as a law enforcement officer to establishing or attempting to establish a social, romantic, 
intimate, or emotional relationship.  

An officer submitted his resignation while under investigation. The investigation involved accusations that the officer 
had pursued a relationship with the mother of a victim in a case he was working. The mother of the victim described first 
meeting the officer when she reported a crime involving her child. She described her initial communications with the 
officer as professional but that they later evolved into friendly and flirtatious. She indicated that the relationship with 



  

 

the officer never became physical. During the investigation, the officer described his relationship with her as 
professional only and that he only communicated with her while on duty in his official capacity as a law enforcement 
officer. A review of the officer’s department email showed 20 of the 29 messages between the officer and the victim’s 
mother occurred outside of the officer’s work hours. The messages also depict both the officer and victim’s mother’s 
desire to keep their significant others from discovering their communications and/or their relationship.  
The officer’s certification was revoked for violation of Good Moral Character, Unprofessional Conduct by misusing the 
position as a law enforcement officer by establishing a social, romantic, intimate, or emotional relationship, and False 
Statement in Official Communication.  

The officer’s agency created a holiday initiative where an officer giving a warning for a traffic infraction could also give 
the driver a gift card. Officer participation was voluntary. The instructions included a requirement that the encounter be 
captured on body camera for auditing and accounting purposes. The officer initially declined to participate but later 
requested several gift cards. Reviewed body camera footage showed the officer giving away a gift card and issuing a 
warning to an employee of a convenience store the officer frequents and who is a friend of the officer. The footage 
showed the “stop” occurring in the parking lot of the convenience store. The “stop” appeared to be staged. The officer’s 
vehicle had no lights activated, and the convenience store worker’s vehicle wasn’t running and she appeared to be 
outside of her vehicle. The officer pointed to her vehicle as if directing her to get into the vehicle. The footage also 
captured the convenience store worker’s coworker stating, “you could have at least turned the lights on” as the officer 
motions her to “be quiet” by placing his index finger to his lips. In addition to the convenience store worker, it was also 
discovered that the officer had made stops and given gift cards to two other employees of the convenience store who 
were friends of his. An in-person Commission interview was conducted in which the officer was dishonest with the 
investigator and told the investigator he was ordered by the Chief to give away three gift cards, however, participation 
in the program was voluntary.  
The officer’s certification was revoked for violation of Good Moral Character, Unprofessional Conduct, and False 
Statement in a Commission Investigation.  

An officer arrested a woman for stalking, fleeing and eluding. In the process, the officer searched the woman. The 
woman then objected to the officer searching her and voiced that she wanted a female officer to search her. During the 
disagreement, the officer shoved the arrested woman with an open hand, causing her to fall to the ground.  
The officer’s certification was censured  for a violation of Unprofessional Conduct – Excessive Force.  

An officer traveled with his Sergeant to serve a warrant at the jail. While at the jail, his Sergeant noticed the odor of 
consumed alcohol but associated the odor with the jail. Then, the officer and his Sergeant rode together in a patrol 
vehicle where his Sergeant continued to smell the odor of consumed alcohol. The officer submitted to a preliminary 
breath test which showed a result of .074%. The officer told his police department he had attended a wedding the night 
prior and had consumed a large quantity of alcohol.  
The officer was reprimanded for violation of Unprofessional Conduct – Performing Duties Under the Influence of 
Alcohol.  

Between the dates of 1/1/2024 and 2/2/2024, an officer engaged in criminal activity constituting Stalking and was 
criminally charged with Stalking, a class A misdemeanor. On 10/17/2024, the officer entered a nolo contendere plea and 
was found guilty of the Stalking charge.  
The officer’s certification was revoked for violation of Good Moral Character and the Misdemeanor Conviction of 
Stalking. 

On 6/14/2023 and 6/18/2023, an officer engaged in criminal activity constituting the crime of Theft. On 7/4/2023, the 
officer engaged in criminal activity constituting the crime of Official Misconduct. The officer was criminally charged and 
entered guilty pleas to two counts of misdemeanor Theft and one count of Official Misconduct – Use of Aircraft, Vehicle, 
or Vessel in violation of K.S.A. 21-6002(a)(l). 
The officer’s certification was revoked for violation of Good Moral Character and the Misdemeanor Conviction of 
Theft. 



  

 

On 4/4/2023, while attending basic academy, an officer did not complete the entire run portion of the final PT 
assessment. When confronted by academy staff, the officer repeatedly denied that he cut the run short. This was a 
violation of the Basic Training Code of Conduct at the academy which prohibits students from engaging in deceit. On 
8/8/2023, the officer was told not to pursue vehicles with lights and sirens without supervisor approval. However 
approximately one hour later, he attempted to conduct a traffic stop on a vehicle that ran a stop sign. After the vehicle 
failed to stop, the officer pursued the vehicle at a high rate of speed with his emergency lights and sirens activated. 
During the investigation, the officer made repeated untruthful statements.  
The officer’s certification was revoked for violation of Good Moral Character and Unprofessional Conduct – False 
Statement in an Official Communication. 

As of 6/30/2024, an officer had not completed his 2024 annual training requirement. The officer submitted 14 of the 
required 40 hours and requested an extension to complete his 2024 annual training requirement, which was granted, 
allowing him until 10/29/2024 to come into compliance. As of 12/8/2024, the officer had still not completed his 2024 
training hours. The officer finally completed his 2024 training hours in January of 2025.  
The officer was reprimanded for failing to meet and maintain his required annual training hours.  

On or between 10/19/2023 and 10/30/2023, an officer engaged in criminal conduct constituting using public money in a 
manner not authorized by law. The officer was criminally charged with one count of knowingly and feloniously using 
public money in a manner not authorized by law, a level 9 non-person felony. The officer entered a diversion agreement 
on the charge on 9/16/2024.  
The officer’s certification was revoked for violation of Good Moral Character and a Felony Conviction of knowingly 
using public money in a manner not authorized by law.  

On 8/25/2021, an officer engaged in criminal activity constituting the crime of Furnishing Alcohol to a Minor. The officer 
was criminally charged with Furnishing Alcohol to a Minor, a class A misdemeanor. On 9/19/2024, the officer entered a 
guilty plea to the charge.  
The officer’s certification was revoked for violation of Good Moral Character and a Misdemeanor Conviction of 
furnishing alcohol to a minor.  

As of 6/30/2024, an officer had not completed his 2024 annual training requirement. The officer submitted 19.75 of the 
required 40 hours and requested an extension to complete his 2024 annual training requirement, which was granted, 
allowing him until 9/29/2024 to come into compliance. As of 11/26/2024, the officer had still not completed his 2024 
training hours. The officer finally completed his 2024 training hours on 12/13/2024. 
The officer was reprimanded for failing to meet and maintain the required annual training hours.  

Between the dates of 5/2/2022 and 11/8/2023, an officer engaged in criminal activity constituting Sexual Battery on a 
minor. The officer was criminally charged with Sexual Battery, a class A misdemeanor. The officer entered a no contest 
plea and was found guilty of an amended charge of Battery.  
The officer’s certification was revoked for violation of Good Moral Character and a Misdemeanor Conviction of 
battery.  

In early May of 2024, an officer found an Apple Watch he knew belonged to a fellow officer. The officer placed the 
watch in an area informally used as the department’s lost and found. It was later determined that the watch was no 
longer in the lost and found and had not been retrieved by the owner. After being questioned by his Chief, the officer 
said he hadn’t seen the watch. Five days later when questioned again, the officer acknowledged he had lied and claimed 
he had removed the watch from the lost and found area as a joke but then forgot about it.  
The officer’s certification was revoked for violation of Good Moral Character and Unprofessional Conduct – False 
Statement in an Official Communication.  

In July of 2024, complaints were received about an officer including his relationship with a former inmate. On 
7/16/2024, the officer was interviewed and indicated that he knew the former inmate but didn’t routinely converse with 
her, was not in a relationship with her and has not had a personal, physical, or sexual relationship with her. On 
8/9/2024, the officer acknowledged he had not been honest during his interview and admitted to being in a dating 
relationship with the former inmate and assisting her financially.  



  

 

The officer’s certification was revoked for violation of Good Moral Character Unprofessional Conduct - False 
Statement in Official Communication, Exploiting his Position.  

In late 2023, several complaints were received from an officer’s girlfriend. During the investigation into the complaints, 
photographs of mobile data terminal screen call notes and photos of a report being written on report writing computers 
were located. The photos included a calling party’s name, phone number, medical information, call notes related to an 
overdose, etc. The officer was interviewed by CPOST on 11/27/2024 and acknowledged taking and sending the pictures 
to his girlfriend. The officer said he probably shouldn’t have, but that he found the photos funny or otherwise 
remarkable.  
The officer’s certification was revoked for violation of Good Moral Character and Unprofessional Conduct – Disclose 
Criminal History Info or Other Confidential Info.  

In August of 2024, a citizen complaint was received that an officer was repeatedly driving by her house and running the 
tags of the vehicles parked at her house. When interviewed by a CPOST investigator, the officer acknowledged driving by 
the citizen’s house and seeing a truck she did not recognize in the driveway. The officer also revealed that she ran the 
license plate on her mobile data terminal to see who the truck belonged to and later shared the information with her 
fiancé. The officer had run the vehicle tag for personal reasons and not for a legitimate law enforcement purpose.  
The officer’s certification was revoked for violation of Good Moral Character, Unprofessional Conduct, and the 
Criminal Conduct of Unlawful Acts Concerning Computers.  

On 10/10/2021, an officer was arrested for domestic battery involving his then girlfriend. The officer grabbed her by the 
throat three times and applied pressure points. He also grabbed her by the wrist three times aggressively. The officer 
was criminally charged, entered a plea agreement, and was convicted of disorderly conduct in violation of K.S.A. 21-
6203(a)(3)(b). In a separate case, the officer was also criminally charged and convicted of driving under the influence-2nd 
offense.  
The officer’s certification was revoked for violation of Good Moral Character and Misdemeanor Convictions of 
disorderly conduct and driving under the influence-2nd offense.  

On 10/6/2023, an officer was criminally charged with multiple counts of Conspiracy to Commit Sexual Exploitation of a 
Child-Production of Child Pornography, Solicitation of Child Pornography, Receipt of Child Pornography, Possession of 
Child Pornography, and Distribution of Child Pornography. In March of 2025, the officer entered a guilty plea to two 
counts of Conspiracy to Commit Sexual Exploitation of a Child-Production of Child Pornography and was sentenced to 30 
years of imprisonment on each count, to run consecutively.  
The officer’s certification was revoked for violation of Good Moral Character and a Felony Conviction.  

On 12/30/2017, an officer engaged in criminal conduct constituting aggravated battery. The officer was criminally 
charged with one count of aggravated battery, recklessly causing bodily harm with a deadly weapon, or in a manner 
whereby great bodily harm, disfigurement, or death can be inflicted, in violation of K.S.A. 21-5413(b)(2)(B), a level 8 
personal felony. The officer entered a diversion agreement on the charge on 8/15/2024.  
The officer’s certification was revoked for violation of Good Moral Character and a Felony Conviction of aggravated 
battery.  

As of June 30, 2024, an officer had only submitted 10 of the required 40 annual training hours. The officer requested an 
extension to complete his 2024 training requirement, which was granted, allowing him until October 29, 2024 to come 
into compliance. As of October 30, 2024, the officer had only completed 30 of the 40 required hours. When interviewed 
by a CPOST investigator on March 27, 2025, the officer had completed his 2024 annual training hour requirement.  
The officer was reprimanded for failing to meet and maintain the required annual training hours. 

On 9/29/2024, a citizen was arrested and placed into custody in a county jail. The citizen was intoxicated and disorderly. 
While in the cell, the citizen destroyed a television, telephone, and television remote. The officer initially attempted to 
deescalate the citizen. During the contact between the citizen and the officer, the officer threw a remote control at the 
citizen and struck her in the back of the head and pushed her to the ground. The officer’s conduct was investigated, and 
he was criminally charged with Mistreatment of a Confined Person. The officer was found not guilty in a jury trial in 
November of 2024.  



  

 

The officer was reprimanded for Unprofessional Conduct - Excessive Physical Force.  

On 9/20/2024, a fellow officer noticed an odor of consumed officer on an officer. A second officer confirmed the odor, 
and the officer was asked to submit a breath test. The officer complied and the test showed an alcohol content of 0.038. 
During an interview with a CPOST investigator, the officer acknowledged drinking the evening of 9/19/2024 at a party. 
He stated that when he woke up on 9/20/2024, he felt fine, didn’t believe he was under the influence, and went to 
work.  
The officer’s certification was revoked for violation of Good Moral Character and the Unprofessional Conduct of 
performing duties under the influence of alcohol.  

An officer was stopped and cited with a traffic infraction and later contacted the Prosecutor’s Office asking that the 
citation be dismissed, indicating he worked undercover for the Department of Homeland Security. It was discovered that 
the officer did not work for the Department of Homeland Security. A CPOST investigator reached out to the officer to 
schedule an interview. The officer stated that he was in California and would have to fly in for the interview. The CPOST 
investigator asked the officer if he was currently working in law enforcement and the officer stated that he was not. The 
CPOST investigator confirmed that contrary to the officer’s statements, the officer was employed as a School Resource 
Officer in Missouri.  
The officer’s certification was revoked for violation of Good Moral Character, Providing False Information during a 
Commission Investigation, and the Criminal Conduct of false impersonation.  

On 8/19/2024, an inmate in a county jail became uncooperative during the fingerprinting process. The officer used force 
to close her mouth and hit the bottom of her chin with an open hand. The officer also used his taser to drive stun the 
inmate’s lower neck/upper back area. As a result, the officer was criminally charged with Mistreatment of a confined 
person, a class A misdemeanor. The officer entered a nolo contendere plea and was found guilty.  
The officer’s certification was revoked for Good Moral Character and the Misdemeanor Conviction of mistreatment of 
a confined person.  

On 4/24/2023, an officer was working his off-duty part-time job at a convenience store. The officer clocked in at the 
convenience store at 0024 hours. The officer clocked in with 911 dispatch at 0026 hours. The officer clocked out with 
911 dispatch at 0247 hours. While at the store, the officer told the on-duty clerk he was going to leave but stay on the 
clock. The officer left but later called and asked the clerk to clock him out when she left at 0600 hours. During an 
investigation, other employees at the convenience store stated he leaves early, never stays for his full shift, and asks 
other employees to clock him out after he leaves. The value of the time the officer claimed he worked on 4/24/2023 was 
$120. Based on his conduct, the officer was charged and entered a guilty plea to attempted theft, a class B 
misdemeanor.  
The officer’s certification was revoked for Good Moral Character and the Misdemeanor Conviction of attempted theft.  

On 5/5/2024, during the course of an investigation involving underaged drinking, an officer took possession of a Yeti 
cooler containing 21 cans of beer. She placed the cooler in the backseat area of her patrol car. The owner of the cooler 
made multiple attempts to retrieve the cooler. When unsuccessful, the owner made a formal complaint, which resulted 
in an investigation. During the investigation, the officer lied to the mayor regarding the location of the cooler. She told 
the mayor that the cooler had been placed into the department’s evidence room when the cooler had remained in her 
patrol vehicle for at least a month and a half. The officer later admitted to lying during the investigation.  
The officer’s certification was revoked for Good Moral Character and the Unprofessional Conduct of intentionally 
using false or deceptive statements in official communications.  

After receiving reports of an officer arriving late without submitting leave time, an investigation was opened covering 
6/5/2024 to 6/30/2024. A review of outdoor video showing the officer’s arrival and departure was conducted. From 
6/5/2024 to 6/30/2024, the officer was paid for 8.58 hours he did not work. This conduct constitutes the crime of theft. 
The officer’s certification was revoked for Good Moral Character and the Misdemeanor Conduct of theft.  
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